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Q.1   Answer any Six not more than two.or three-sentence.

1. What is the main objective of Industrial Dispute Act?

r2 Mark

2. Mention Constitutional provisions under which Labour Laws have been enacted in India.

3.MentiontwounfairLabourPr;cticeonthepartoftheworkmanundertheI.D.Act?

4. Mention three functions of the Industrial Court under MRTU '& PULP; `1971.

5. Define Contract of service .

6. What is the Triple test laid down by Supierie Cout in the  Bangalore water supply case?

7. What is the formula for cal6ulating layoff compensation?

8. Under the M,RTU & PULP Act, 1971, which cout has jurisdiction to grant recognition to a

Trade Union?

9. Explain in brief the doctrine of "Notional Extension of Employers Premises".

10.  How can modifications be made to standing orders as per the IE (SO) Act,1946?

Q.2   Short Notes Attempt any two.                                                                                   12 Marks

1. Explain the procedure for certification' Of standtry.g orders under IE (S.O.) Act I 946.

2. Explain circumstances in which tbe laid off workman are not entitled to lay off compensation.

3. Works Committee under I. D. Act,1947.

4. What are the advantages and disadvantages of Collective bargaining in settling labour
disputes?

Q.3   Attempt any two 12 Marks

1. Suresh working as an electrician in ABC Factory and had frequently to go to the heating room

from cooling  plant consequently suffers from pneumonia and died after short illness.

a) Is it an injury caused to a workman by an accident arising out of and in the course of
Employment?

b) Explain the`1iability for compensation under Employee Compensation Act,  1923
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2.AninvestigatingofficerwasrefusedbythePledtTheadforedtrytothepemisesoftheworkplac

of which the investigating officer was entitled-.

a) Can the Plant head be punished under MRTU & PULP, 1971 ?

b) If yes, then what punishment can be given to Plant head, Mention relevant provisions?

3. ABC Jam making Company terminated its workmen without giving him any notice.
I

a)Doesitamountingintoretrin6inent?:`L

b) What are the various grounds of retrenchment under I.D Act,1947?

4.  A Lockout was declared in Public Utility Services industry without notice.

a) Can it be treated as illegal Lockout? r

b) Explain the consequences on such Faptory or Industry under Industrial Dispute Act 1947.

Q.4 Attempt any two                                                                                                 24 Marke

1. befme workman and state who is not workman under the ID Act, 1947 with recent case laws.

2. Explain with relevant case laws "the concept of arising out of and in the course of

Employment" under the Employees Compensation Act, 1923

3. Discuss in detail recognition, cancellation, and re-recognition of trade unions under MRTU &

PULP,1971

4 .    Define "Lockout" Explain when it will be legal and illegal.

* * *.* * * * * * * * * * * * * * * *
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H.3F.a?5TTrfucr,`iu1rqi6^iugTHrfuvaTadraicaiFT3iRfin.

60 TUT

fiE]RA

i.3fiifefaFTq5Tqi=T``¥®3drHTqj{T

3.rfu]TrfuanTTfroqiTqT"ffiTqanfiTTrfu3TTir

3 , 3ftalffiff fin a;iq=T 3iwh                 aTqFT rfu 3giv 9ITT rmT 3Tfa.
ILL` ¥. qu.3TT{.a.¥ 3rfu th.¥.qF.tr. ` `¢ ` givfa 3fialffiffl                    th rfu 3ed aFT.

\.ana7TTfflwhffl
i.rmqTDngRTHiFturmufaiFTqTchqiwhfaananaFTgivar.
®.clad.¢^itliwhTTUFTffiwhqFiFFT3TT€

c.qu.3]i{.a.Fa3rfufF&RTtftqTT"``®`3irfugaenanqurmgivFTqaT
in erfin ut.
`.frogiv3isqffifinfuITfaatFTgivar.
`0.3fiife3mairmpeTTth3TTin)3Tfun,``¥€3irfuun3TTfrogrirmchanen5
wh
H. ffi. 3 fin fin tch`Iuirvi6^] dr )                                                                                    33 9uT

i . 3ftalfiiF 37TF97"T orma 3TTin) q5RET  ` `¥i 3iwh di 3TTin q5Tdi rfu eriT 5{T,
`.rfuqftREq5"TTFTwhREqmTTTrmq5iT7ii]5Trdqdi`Tutiiec\
RTTTaaREFT.
3 . 3ftas fin q5iFEIT 3irfu wi ffi ` `¥®.
¥.HTgivqRETaawhqaeqTa{edq7{T.

I.ff.i.ct,`iuiruI6^1drHrfu3iRfir. '(?F

i.givgivffirfuiaigivI5uFanqiladr3rfugivtrfuFrfuTTFTdiwl
enrmanqrmfflienapqurfu3TFTerTwhfflfflTEF`grm.
3T)quTarq5"TTTrmfirfuHFTrfuHFTdr3rmxpFTangrmT3Tteq;T7
F>rm`FTtsq5Tq€T.``3erfu`RTrarfu¥Tgq;IT
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i.tdets}Tq;Tdrm3rfuqma"rmTfflwhrfu5quqTqTtFquF#a.d{qT
3Tfu-iFmaffl3Tfindr
3T)trfetsqu.37iT.a.qK3rfufu.q&TFT.thqmaen3rfufufuTiF3TraqFT7

I)VI3Taaffltrfetsenrfunggivfuara¥xplF;.a.

i.givthfflan3TTqFT-qrmrfuirmqFFTTinqTITTREnInd.
3T) a q5Trm chu rfu tlwh aa ffl 7        i
a)irrmHidi3flalfrofafflEqma=T``¥®3jrfuannd3]Tfa7

)L\¥.HTife3qanin3inRETinds3msEwhfroq5{uqiiT3TTen,

3T)€aq,Iva¥ri{as3msEFrii]itFwiq5T7
a) 3flasffrqmaiIT ``¥® 3irfu 3RT         ,.    fin3inant[ftlcrm:r{p¥q;{r

F. ffi. ¥ auTFFTra dr Hrfu Gift fin.                                                                 3¥ guT

`.3rmfroq5Tq€T``¥u3jwhrfuq5FT7mqTapTchqqqflip.{r:i:i;FrrthfugivfEqT.
i.5FTIT55u"7ut5ffliT``333jgivrfu-aplqriqi€`qitlir6dqrm=TTaiharfuwh
ftTTthaHffianFT¥FT.
i.qu3mat`3rfuqu.q5Tq=T``®`genrgivFiiaparan,FTfflTqedrfug=8T
qTananFTFT.
¥.wrfe3TT3F.TR`TTfroq5ITa5Tqan3Trfuachlq€qri`qTefta:ii@aaFq¥q5{T.

*****************
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